HENKELS & McCOY and IBEW LOCAL 89
APPENDIX “A”

This Appendix, executed between Henkels & McCoy, Inc., hereinafter referred to as “Employer”, and IBEW Local 89, hereinafter referred to as “Union”, shall serve as an addendum to the National Teledata Agreement, hereinafter referred to as “Agreement”, executed on February 13, 1995 between Employer and the IBEW International.  All Appendixes (A through E) shall become effective December 14, 2005, and shall remain in effect until December 13, 2008, unless specifically provided for herein.  These Appendixes shall continue in effect from year to year thereafter, from December 14 through December 15 of each year, unless changed or terminated in the way later provided herein.  Either party desiring to change or terminate these Appendixes must provide written notification at least (90) days prior to the expiration date of the Appendixes (December 13, 2008) or any anniversary date occurring thereafter.
In the event of any conflict between the provisions of this Appendix and the provisions of the aforesaid Agreement, the provisions of the Appendix shall take precedence.

The provisions of this Appendix may be amended or repealed by mutual consent or collective bargaining with proper notice as provided for in Appendix A.

CLASSIFICATIONS

CLASSIFICATION A:  TELEPHONE LINEMAN, TELEPHONE CABLE SPLICER, INSTALLER REPAIRMAN, CATV LINEMAN, CATV INSTALLER & TECHNICIAN, CENTRAL OFFICE INSTALLER
GROUP I
All applicants for employment who have two or more years’ experience in the trade are residents of the geographical area constituting the normal construction labor market and who have been employed for a period of at least one year in the last two years, in the geographical area covered by the collective bargaining agreement.
GROUP II
All applicants for employment who have two or more years’ experience in the trade.
GROUP III
All applicants for employment who have one or more years’ experience in the trade are residents of the geographical area constituting the normal construction labor market area and who have been employed for at least six months in the last two years in the geographical area covered by the collective bargaining agreement.
GROUP IV
All other applicants for employment who have experience in the trade and have the necessary qualifications pertaining to their classification.
CLASSIFICATION B:  EQUIPMENT OPERATOR
GROUP I
All applicants for employment who have two or more years’ experience in the trade, are residents of the geographical area constituting the normal construction labor market and who have been employed in the normal construction labor market area for a period of at least one year in the last two years, in the geographical area covered by the collective bargaining agreement.
GROUP II
All applicants for employment who have one or more years’ experience in the trade.
GROUP III
All applicants for employment who have six months’ or more experience in the trade, are residents of the geographical area constituting the normal construction labor market area and who have been employed in the normal construction labor market area for at least six months in the last two years in the geographical area covered by the collective bargaining agreement.
GROUP IV
All applicants for employment who have experience in the trade.
CLASSIFICATION C: GROUNDMAN - TRUCK DRIVER

GROUP I
All applicants for employment who have two or more years’ experience in the trade, are residents of the geographical area constituting the normal construction labor market and who have been employed in the normal construction labor market area for a period of at least one year in the last two years, in the geographical area covered by the collective bargaining agreement.
GROUP II
All applicants for employment who have one or more years’ experience in the trade.
GROUP III
All applicants for employment who have six months’ or more experience in the trade, are residents of the geographical area constituting the normal construction labor market area and who have been employed in the normal construction labor market area for at least six months in the last two years in the geographical area covered by the collective bargaining agreement.
GROUP IV
All other applicants for employment.
All matters of dispute in this Appendix shall be referred to the Grievance Procedure as per Section 1.05 of the National Teledata Agreement.

Signed for Henkels & McCoy, Inc.


Signed for Local Union 89
_________________________________

_________________________________
Regional Vice President



Ray Egelhoff  Business Manager

Date: ______________________


Date: _____________________

HENKELS & McCOY and IBEW LOCAL 89 
APPENDIX “B”

This Appendix, executed between Henkels & McCoy, Inc., hereinafter referred to as “Employer”, and IBEW Local 89, hereinafter referred to as “Union”, shall serve as an addendum to the National Teledata Agreement, hereinafter referred to as “Agreement”, executed on February 13, 1995 between Employer and the IBEW International.

In the event of any conflict between the provisions of this Appendix and the provisions of the aforesaid Agreement, the provisions of the Appendix shall take precedence.

The provisions of this Appendix may be amended or repealed by mutual consent or collective bargaining with proper notice as provided for in Appendix A.
JURISDICTION

The Teledata jurisdiction for this Appendix shall be assigned to IBEW Local Union 89.  The geographic jurisdiction for Teledata work in Local 89 under this Appendix shall be defined as the State of Washington and the ten northern most Counties in the State of Idaho (Benewah, Bonner, Boundary, Clearwater, Idaho, Kootenai, Latah, Lewis, Nez Perce and Shoshone).  
All matters of dispute in this Appendix shall be referred to the Grievance Procedure as per Section 1.05 of the National Teledata Agreement.

Signed for Henkels & McCoy, Inc.


Signed for Local Union 89
__________________________________

__________________________________

Regional Vice President



Ray Egelhoff   Business Manager

Date: ______________________


Date: _____________________

HENKELS & McCOY and IBEW Local 89
APPENDIX “C”
This Appendix, executed between Henkels & McCoy, Inc., hereinafter referred to as “Employer”, and IBEW Local 89, hereinafter referred to as “Union”, shall serve as an addendum to the National Teledata Agreement, hereinafter referred to as “Agreement”, executed on February 13, 1995 between Employer and the IBEW International.

In the event of any conflict between the provisions of this Appendix and the provisions of the aforesaid Agreement, the provisions of the Appendix shall take precedence.

The provisions of this Appendix may be amended or repealed by mutual consent or collective bargaining with proper notice as provided for in Appendix A.

TOOLS
CABLE SPLICER:

BODY BELT




DIAGONAL PLIERS

SAFETY STRAP



LONG NOSE PLIERS

CLIMBERS




E9E SCOTCHLOCK TOOL

6’ RULE




SCISSORS WITH POUCH

ASSORTED SCREWDRIVERS

SHEATH KNIFE WITH POUCH

LINE HAMMER



CRESCENT WRENCHES

NAIL HAMMER



DIAL TEST SET/OR TOUCH







TONE SET

CENTRAL OFFICE PERSON:

COE KIT/ADJUSTING



SCREWDRIVERS ASSORTED

PLIERS ASSORTED



CRESECENT WRENCHES ASSORTED

LINEMAN/INSTALLER:

BODY BELT




9” KLEIN PLIERS

SAFETY STRAP



6’ FOLDING RULE

CLIMBERS




SCREWDRIVER

LINE HAMMER



TERMINAL WRENCH

LAG WRENCH



SCISSORS WITH POUCH

INSTALLER/REPAIRMAN:

ASSORTED SCREWDRIVERS

DROP WIRE SLITTER

LINE HAMMER



E9E SCOTCHLOCK TOOL

NAIL HAMMER



PUNCHDOWN TOOL

TERMINAL WRENCH



SCISSORS WITH POUCH

DIAGONAL PLIERS



STATION MANS PROBE

LONG NOSE PLIERS



STATION MANS TONE

12’ TAPE




DIAL OR TOUCHTONE TEST SET

HACKSAW




CRESCENT WRENCH

KEYHOLE SAW



WRAP/UNWRAP TOOL

SMALL DRILL “3/8”



DRILL BIT SET

MASONRY BIT SET



FILE SET

3/8 DRIVE SOCKET SET

GROUNDMAN:

1 - 12’ MINIMUM TAPE MEASURE

1 – 6” TORPEDO LEVEL

1 – 8” CRESECENT WRENCH

1 SMALL POCKET KNIFE

1 PAIR CHANNEL-LOCK PLIERS

EQUIPMENT OPERATORS:

TAPE MEASURE



PHILLIPS AND STRAIGHT SCREWDRIVERS

CAN WRENCH



POCKET KNIFE (SHEATH KNIFE)

TORPEDO LEVEL



PUNCH

CRESCENT WRENCHES (8” AND 10”)
PLIERS

RATCHET AND SOCKETS (3/8” TO 1”)
HAMMER

OPEN END/BOX END WRENCHES (3/8” TO 1”)

HACK SAW





All matters of dispute in this Appendix shall be referred to the Grievance Procedure as per Section 1.05 of the National Teledata Agreement.

Signed for Henkels & McCoy, Inc.


Signed for Local Union 89
__________________________________

__________________________________

Regional Vice President



Ray Egelhoff   Business Manager

Date: ______________________


Date: _____________________

HENKELS & McCOY and IBEW Local 89
APPENDIX D
This Appendix, executed between Henkels & McCoy, Inc., hereinafter referred to as “Employer”, and IBEW Local 89, hereinafter referred to as “Union”, shall serve as an addendum to the National Teledata Agreement, hereinafter referred to as “Agreement”, executed on February 13, 1995 between Employer and the IBEW International.

In the event of any conflict between the provisions of this Appendix and the provisions of the aforesaid Agreement, the provisions of the Appendix shall take precedence.

The provisions of this Appendix may be amended or repealed by mutual consent or collective bargaining with proper notice as provided for in Appendix A.

WAGES

Effective 12/14/2005 to 12/13/2006

	Foreman for classifications listed below
	26.41

	Cable Splicer
	24.87

	C.O. Equipment Installer
	24.87

	Special Apparatus Installer I
	24.87

	Telephone Heavy Equipment Operator
	24.87

	
	

	Trainees for the above classifications:
	

	1st 6 months
	13.68

	2nd 6 months
	14.93

	3rd 6 months
	16.16

	4th 6 months
	17.42

	5th 6 months
	19.89

	6th 6 months
	22.39

	
	

	Foreman for classifications listed below
	24.87

	Special Apparatus Installer II
	24.28

	Installer-Repairman
	23.69

	Telephone Light Equipment Operator
	22.85

	Telephone Lineman
	22.85

	Tree Trimmer
	22.85

	
	

	Telephone Trainee:
	

	1st 6 months
	12.56

	2nd 6 months
	13.71

	3rd 6 months
	14.86

	4th 6 months
	15.99

	5th 6 months
	18.30

	6th 6 months
	20.55

	
	

	Groundman
	12.17

	Probationary Employee
	10.53

	
	

	Television Systems Technician
	20.26

	Television Technician
	17.83

	Television Installer
	16.40

	Television Lineman
	16.40

	
	

	Television Trainee:
	

	1st 6 months
	11.47

	2nd 6 months
	13.11

	3rd 6 months
	14.74

	
	

	Television Groundman
	11.34

	Television Probationary
	10.53


The above wage schedule, effective 12-14-05, may be renegotiated provided written notification is received from either party at least ninety (90) days prior to the expiration date or any anniversary date occurring thereafter.
COMPETITIVE PROJECTS

Both parties recognize the need to compete with non-union Employers and expand the work opportunities required for future projects. All work shall be done under the language of this Agreement except when the Employers bid on a job with non-union competition the following conditions shall apply:

1. The Employer shall notify the Union prior to bidding and immediately notify the Union if they are awarded the project so a pre-job conference can be scheduled.

2. All existing benefits under this Agreement shall be paid above the following wage scale.
Wage Rates effective 12/14/2005 to 12/13/2008

Foreman, when required $2.00 above classification rate.*

	
	12/14/05 to 12/13/06
	12/14/06 to 12/13/07
	12/14/07 to 12/13/08

	Cable Splicer I "C&M"
	19.14
	19.52
	19.72

	Trainees
	
	
	

	   1st 6 mos
	10.53
	10.75
	10.86

	   2nd 6 mos
	11.48
	11.71
	11.83

	   3rd 6 mos
	12.47
	12.72
	12.85

	   4th 6 mos
	13.39
	13.66
	13.80

	   5th 6 mos
	15.32
	15.62
	15.78

	   6th 6 mos
	17.23
	17.57
	17.75

	Central Office Person
	19.14
	19.52
	19.72

	Telephone Lineman I
	18.26
	18.62
	18.81

	Telephone Lineman II
	15.75
	16.07
	16.23

	Telephone Lineman III
	13.49
	13.76
	13.90

	I&R  I
	18.26
	18.62
	18.81

	I&R II
	15.75
	16.07
	16.23

	I&R III
	13.23
	13.49
	13.62

	I&R IV
	12.58
	12.84
	12.97

	Equipment Operator I
	18.26
	18.62
	18.81

	Equipment Operator II
	15.75
	16.07
	16.23

	Equipment Operator III
	13.49
	13.76
	13.90

	Groundman I
	12.58
	12.84
	12.97

	Groundman II
	11.40
	11.63
	11.75

	Groundman III/Flagger
	10.08
	10.28
	10.38

	I&R Truck and Tool Allowance
	5.30
	5.40
	5.45

	Splicing Truck/Tool Allowance
	6.00
	6.12
	6.18

	MH Package
	1.00
	1.02
	1.03


Man Hole Package 



Blower (Must meet CFM Requirement for confined space to be entered).



Man Hole Ring, Man Hole Guard and Pump.

MH Tester (Must be capable of testing oxygen, content, combustible gas, toxic     gas and carbon monoxide).

Foreman shall not normally be assigned from the Groundman classification, but shall receive the pay of the highest paid regular employee on the crew in addition to foreman’s pay.

*As a condition of this payment, the Foreman shall correctly submit and forward to the Company in a timely manner all paperwork as required.  Failure to comply will cause the $.50 per hour payment to be deducted in the following payroll period.

*The additional $1.50 per hour payment is for quality and performance and will be deducted the following pay period after a defect is discovered (i.e.: quality defect, accident, OSHA citation, clean and orderly worksite and equipment, etc.)

The Company will supply a training packet with self stamped, addressed envelopes to all employees required to submit the following paperwork:

1. Time and payroll sheets

2. Safety reports

3. Cable rake-off reports

4. Red line reports

5. As-built reports

In addition, all employees other than Foreman that are required to submit paperwork shall be paid $.50 per hour above their classified rate subject to the same conditions as outlined above for the Foreman.

· There will be an additional $.50 per hour quality and performance bonus available to two man crews along with single person assignments: Techs, Splicer, single operators who are required to submit paperwork.

· Failure to comply with all the above will cause these payments to be deducted in the following payroll period under the same conditions as the foreman rate.

It is recognized by the Union and the Employer that the Cable Splicers and CATV Personnel shall and will be Union. The Union also recognizes that in order to compete with the non-union, the Employer will be allowed to use the truck and tool method for all Splicing and CATV on such projects and the following will apply:

1. Splicing may be done by trainee Cable Splicers under the supervision of a Journeymen Cable Splicer. The ratio would be set at the pre-bid conference. 

2. The Employer shall have the right to employ local area help, once the referral procedure is exhausted, at the applicable rate for work performed under that classification.  All Union Security provisions contained in Section 2.07 of the National Teledata Agreement shall apply in these cases. 

3. The Employer shall only have the right to employ non-union Splicers, once the referral procedure is exhausted, and union Cable Splicers are unavailable to perform the work. All Union Security provisions contained in Section 2.07 of the National Teledata Agreement shall apply in these cases. 
4. It is the preference of both union and employer to utilize union subcontractors. If, however, union subcontractors are unavailable or unable to perform the work, it shall not be a violation of this agreement to utilize non-union subcontractors. The Employer commits to use its best efforts to have the non-signatory subcontractor sign a letter of assent agreeing to be bound by the terms of this Agreement for the work subcontracted to it by the Employer. The Union agrees that, upon completion of all subcontracted work over which the Employer has direct control, the letter of assent will automatically terminate upon notification that all required wages and fringe benefits are paid in full by the subcontractor.  
Notwithstanding the provisions of Section 4.03 of the aforesaid Agreement, all work performed outside the regular scheduled working hours and the following holidays – New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving Day and Christmas Day – shall be paid at one and one-half (1 ½) times the regular straight time rate of pay.

The Employer agrees to pay a per diem allowance to employees required to report to job sites over seventy (70) road miles from permanent headquarters.  The allowance shall be forty-five dollars ($45.00) per each day worked.
Permanent headquarters is defined as the Employers business location where the employee was hired.
The applicable fringe benefit payments shall be as per Sections 5.02 and 7.01.
Henkels & McCoy, Inc. Medical Insurance Plan
The Henkels & McCoy, Inc. medical insurance plan is administered by Aetna US Healthcare.
The Henkels & McCoy, Inc. dental insurance plan is administered by Met Life.
Vision medical appointments are covered under the above referenced Henkels & McCoy, Inc. Medical Insurance Plan. In addition, employees are eligible to participate in the Vision One discount program for optical supplies.
While the Employer shall make available to employees represented by the Union the medical and dental listed above, as they may be amended or changed in accordance with their terms, the parties agree that the specific provisions and procedures governing eligibility, enrollment, benefit coverage, employee contributions and employee co-pays under these plans shall be the same as is provided to other employees at Henkels & McCoy, Inc. covered by these plans.
The Employer and the Union, having negotiated concerning the subject of employee medical and dental benefits, each waives the right to require the other to bargain collectively concerning any aspect of these subjects during the term of the collective bargaining agreement entered into by the parties.  It is understood that the parties are not waiving their right to bargain collectively concerning these matters upon expiration of the current collective bargaining agreement between the parties.

Life Insurance. Employees will receive a $10,000.00 life insurance policy at no cost.
Short Term Disability. Employees will be provided with, at no cost, the Henkels & McCoy, Inc. Short Term Disability benefit. This benefit will be for forty-five percent (45%) of the gross regular wages of each employee, not to exceed $350.00 per week. 

The parties agree that the specific provisions and procedures governing said Short Term Disability shall be the same as is provided to other employees at Henkels & McCoy, Inc. covered by this benefit. 

N.E.B.F.

3% of gross labor payroll

Credit Union.
The Employer shall, upon request of the employee, deduct and remit not less than fifty cents ($.50) per hour to the Northwest Telco Credit Union.  All deductions above fifty cents ($.50) per hour will be in twenty-five cent ($.25) increments. Such monies shall be deposited in the name of the individual employee. The Union agrees to hold Employer harmless from any action growing out of any such deductions and assumes full responsibility for the disposition of the funds so deducted once they have been sent to the Union or its designee.
An employee may only be allowed to accept or reject this deduction every ninety (90) days.

The “savings” payment and the payroll report shall be mailed to reach the depository not later than fifteen (15) calendar days following the end of each month.
Employee Thrift Plan. Henkels & McCoy, Inc. offers every employee an opportunity to deduct after tax funds from their weekly pay into the Henkels & McCoy, Inc. Thrift and Savings Plan. In order to be enrolled in this plan, each employee must provide written notification to their local payroll department indicating the amount to be deducted weekly and the date deductions should commence.

When an employee seeks to withdraw from their savings, they must complete an Accounts Payable Special Entry Form (Check Request), Form 2638E, and forward to Henkels & McCoy’s Corporate Disbursements Department.
All matters of dispute in this Appendix shall be referred to the Grievance Procedure as per Section 1.05 of the National Teledata Agreement.

Signed for Henkels & McCoy, Inc.


Signed for Local Union 89

_________________________________

_________________________________

Regional Vice President



Ray Egelhoff   Business Manager

Date: ______________________


Date: _____________________

HENKELS & McCOY and IBEW LOCAL 89
APPENDIX “E”

This Appendix, executed between Henkels & McCoy, Inc., hereinafter referred to as “Employer”, and IBEW Local 89, hereinafter referred to as “Union”, shall serve as an addendum to the National Teledata Agreement, hereinafter referred to as “Agreement”, executed on February 13, 1995 between Employer and the IBEW International.

In the event of any conflict between the provisions of this Appendix and the provisions of the aforesaid Agreement, the provisions of the Appendix shall take precedence.

The provisions of this Appendix may be amended or repealed by mutual consent or collective bargaining with proper notice as provided for in Appendix A.
1. The term of this Agreement shall be December 14, 2005 to December 13, 2008.
2. Alcohol and Substance Abuse. The dangers and costs which alcohol and other chemical abuses can create in the electrical communications contracting industry in terms of safety and productivity are significant. The parties to this Agreement resolve to combat chemical abuse in any form and agree that to be effective, programs to eliminate substance impairment should contain a strong rehabilitation component. The parties recognize the Employer’s right to adopt and implement a drug and alcohol policy subject to all applicable laws and regulations, procedural safeguards, scientific principles, and legitimate interests of privacy and confidentiality.  However, the union reserves the right to negotiate regarding the terms of the Employer’s policy before the policy is implemented by the Employer. When drug and alcohol testing is performed, all testing shall be conducted in accordance with the procedures outlined in the aforementioned policy.
3. On jobs having a Foreman, workmen are not to take directions or orders or accept the layout of any job from anyone except the Foreman.
4. No Foreman shall at the same time perform or supervise work of more than one (1) crew.
5. Setting and tamping poles shall be done by a crew consisting of Foreman, Lineman and balance of crew, Groundman.  The Foreman or Lineman shall act as Truck Driver.
6. A wire stringing crew shall consist of a Foreman, Lineman and necessary number of Groundmen.
7. A trainee Cable Splicer may assist a Cable Splicer.
8. A telephone Installer-Repairman shall be a Lineman.
9. Aerial treatment of poles with preservatives shall be done by regularly constituted telephone crews. Setting and tamping poles shall be done by a crew consisting of Foreman, Lineman and balance of crew, Groundman. The Foreman or Lineman shall act as Truck Driver.
10.  Digging of pole and anchor holes and ground line treatment of poles by hand shall be done by Lineman, and Groundman under the supervision of a Line Foreman (Hole Diggers’ work shall be confined to manual hole digging only and he shall work under the supervision of a Journeyman Telephone Lineman).  When holes are dug by a mechanical digger, the crew shall consist of one (1) Journeyman Telephone Lineman and one (1) Groundman.  This crew may also drop poles in holes except in primary energized lines.
11. The duties of a Groundman shall be to assist Lineman and under no circumstances shall they climb poles, towers or ladders.
12. Hole Diggers’ work shall be confined to manual hole digging only and he shall work under the supervision of a Journeyman Telephone Lineman.
13. A Tree Trimming Foreman shall be in charge of a tree trimming crew. The trimming along telephone right-of-way or along joint pole right-of-way for telephone clearance only, the crew may consist of two (2) men.

The Chipper shall be within visual contact with the remainder of the crew when Chipper is in operation.

Tree Trimmer Trainees during the first six (6) months shall not be employed in locations where there is danger of them coming in contact with primary energized lines.
14. When Cable Splicers are working out of one (1) shop and on one (1) job, the fourth (4th) Journeyman Splicer shall become a working Foreman and the tenth (10th) Journeyman Splicer shall become a non-working Foreman and he must be a member of the bargaining unit.
15. A T.V. System Technician is an employee who performs work within a T.V. system head-end, does system sweeps and firing up procedures.
16. A T.V. Technician is an employee who with a minimum of supervision performs sweeps, splicing, installs taps, amplifiers, line extenders and related fitting equipment with a T.V. system.
17. A T.V. Installer is an employee who installs and removes services.
18. A Special Apparatus Installer I works on PBX, PABX, Data or Teletype equipment.
19. A Special Apparatus Installer II works on Key System Telephones.
20. Lineman I shall possess a Class "A" C.D.L. with air brake endorsement.  They will perform all aerial and underground work related to telephone and communication that is outside in nature.

21. Lineman II should possess a Class "A" C.D.L. with air brake endorsement.  They will perform all work of a Lineman Installer/Repairman I under the supervision of a Lineman Installer/Repairman I.  An employee will be advanced to Lineman I after six months (1,040 hours) as a Lineman II.

22. Equipment Operator I shall possess a Class "A" C.D.L. with air brake endorsement.  They shall be able to competently operate a Cable Plow (wheel or crawler type), backhoe as well as meet the requirements of Equipment Operator II and Equipment Operator III. 

23. Equipment Operator II shall possess a Class "A" C.D.L. with air brake endorsement.  They shall be able to competently operate one of the following pieces of equipment: Cable Plow, Backhoe,
Excavator, Line trucks (including trucks with boom mounted diggers), Aerial Equipment, and Directional Boring Machine. Upon completion of 1,000 hours work experience the Directional Boring Machine Operator will receive the Operator I pay scale.

24. Equipment Operator III shall possess a Class “A” C.D.L. with air brake endorsement.  They shall be able to competently operate the following equipment: Backhoe, Cable plow, Excavator, Drop Plow, Ditch Witch, Small rock saw, and Bobcat. Hours assigned or a combination of hours assigned beyond 2,080 will advance Operator III to Operator II position.

25. Groundman I shall possess a Class "A" C.D.L. with air brake endorsement and will perform work of a general nature as assigned.  They may do Equipment Operator III work in training for up to a combination of 6 months (1,040 hours) prior to advancement to Equipment Operator III. A member of the paving crew required to operate equipment shall receive Groundman I scale at the minimum. Requirement for advancement from Groundman I to Equipment Operator III shall include four (4) days of related training on the employee’s own time under the supervision of an Equipment Operator I.  Qualifying hours and related training days shall be recorded on a form to be supplied by the Company.
26. Groundman II should be able to obtain a Class "A" C.D.L. and will perform work of a general nature as assigned.  Groundman II shall be considered as a training step to all classifications.  No employee will be assigned to this position for a period exceeding six months (1,040 hours) without being advanced to a classification listed above, provided the employee meets the requirements of a Groundman I.

27. Groundman III shall possess the same qualification as a Groundman II.  An employee may be assigned to the Groundman II position after working six months (1,040 hours). Groundman III shall be used for traffic control and may be used as a Groundman III when not performing the duties of a Flagger for a period not to exceed six months (1,040 hours).

28. All upgrades to training level classifications will be reviewed by a Labor-Management Committee. This Committee shall consist of an equal number of members appointed and representing the Employer and the Union respectively.

29. Employees may voluntarily accept employment in a lower classification.  Employees will be reemployed back in the higher classification, which they held and are qualified to do prior to the advancement of a junior employee or that of an outside hire.

30. A Groundman working on a boring machine with a Boring Machine Operator shall receive the appropriate scale in the Groundman classifications.
31. It is understood that the operation of earth moving equipment, trenching equipment or cable and wire placement equipment shall be performed by a qualified Journeyman or a Telephone Trainee under the direct supervision of a Journeyman.

32. Should the Employer, for any reason under his control, fail to provide the employee his check by quitting time, the employee involved shall be entitled to receive for each twenty-four (24) hour period, or fraction thereof, thereafter until checks are available at Job Headquarters: 
1st Occurrence:
(per Employer) per pay period in a six-month (6) calendar period. _________Two (2) straight-time hours.

2nd Occurrence:
(per Employer) per pay period in a six-month (6) calendar period. _________Four (4) straight-time hours.

3rd Occurrence:
(per Employer) per pay period in a six-month (6) calendar period. _________Eight (8) straight-time hours.

33. It shall be the responsibility of any employee working alone to have time sheets mailed or delivered to the Employer promptly after completion of the pay period. It shall also be the employee’s responsibility to notify the Employer promptly if wages do not arrive after the scheduled time.
34. All matters of dispute in this Appendix shall be referred to the Grievance Procedure as per Section 1.05 of the National Teledata Agreement.

Signed for Henkels & McCoy, Inc.


Signed for Local Union 89
_________________________________

_________________________________

Regional Vice President



Ray Egelhoff   Business Manager

Date: ______________________


Date: _____________________

